
Educational Services/Human Resources

Requirements:

•    Master's degree
•    Valid WA State teaching certificate
•    Washington State Administrative 

credential
•    5+ years administrative experience or 

district level leadership experience
•    Washington State Superintendent 

credential preferred

For additional information contact Travis Hanson, Superintendent of Schools - (509) 464.5507
Official posting (including specific duties and responsibilities) and application materials are available at http://www.dpsd.org

Position closes April 5, 2021

Deer Park School District

Asst. Superintendent 

ANNOUNCES  AN  ADMINISTRATIVE  OPENING

   A new position in the 2021-22 school year, the Assistant Superintendent will work alongside the Superintendent of Schools to provide 
vision, coordination, and management of the district’s educational services. This includes alignment, adoption, procurement, and 

implementation of all adopted curriculum, as well as oversight of the district’s assessment program (local and state). In carrying out this work, the Asst. Superintendent will 
endeavor to further the educational objectives of the district, supporting existing initiatives around PLC, MTSS, PBIS, and a commitment to use of data to inform decision 
making. Of great importance is collaboration with the district’s administrative team around ongoing professional learning and growth for all instructional personnel.

The Assistant Superintendent will also continue the work of developing and executing the primary human resource functions of the district. This includes oversight of the 
processes, policies, and programs used by the district to recruit, hire, and retain highly effective personnel. The Asst. Superintendent will ensure positive and collaborative 
employee and labor relations throughout the district, to include regular dialogue via labor & management meetings as well as ongoing collective bargaining processes 
with the district’s three associations. In performing all the aforementioned, the Assistant Superintendent will support the Superintendent in achieving strategic objectives 
and key performance indicators, maintaining alignment with law, policy, and priorities established by the district’s Board of Directors.

Deer Park School District is an equal opportunity employer.

Qualifications/Duties:

•    Seeks to create and work in a collaborative culture; understands 
and is committed to the PLC framework as a primary driver of 
district and school improvement. 

•    Possesses deep understanding of curriculum alignment and 
adoption processes and sound assessment practices.

•    Experience coordinating and leading building and district-wide 
staff development.

•    Understands use of technology in the instructional setting; 
follows trends and best practices in online learning and 
understands data driven improvement tools and processes.

•    Assists district and building administrators in improvement 
processes - including principal and teacher evaluation.

•    Monitors a variety of district processes and procedures for the 
purpose of ensuring efficient and productive operations and 
timely resolution of labor-related issues.

•    Understands labor relations, labor negotiations, leave provisions, 
due process/just cause, as well as staff recruitment, onboarding, 
screening, and interview management.

•    Prepares a wide variety of complex written materials to document 
activities and issues and in meeting compliance requirements.

•    Investigates grievances and/or conduct complaints for the 
purpose of reaching resolutions that create a healthy workplace.

•    Ensures compliance with all legal and contractual requirements.


